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CONNECTIONS 
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Christmas Holiday 
Schedule 
The last officia l workday prior to the Christmas holiday 
period will be Friday, December 19,1997 . The holiday 
period will begin Monday, December 22, 1997 and end 
Friday. January 2, 1998. The University will return to 
normal operations on Monday, January 5, 1998 . 
-------------------------------~ 
FYI 
The Social Security taxable wage base will increase in 
1998 to $68 ,400, up from $65,400 in 1997 , The IRS has 
released cost-of-lIvlng adjustments for 1998. The maximum 
will be IIvllilllble . ' •• 
,," ,. 't IIllhi;; evenl, 
403(b) plan contribution will be increased to $10,000, up 
from $9,500 in 1997 , 
• 
25 Year Club Banquet Held 
On November 6, 1997, Western held Its third annual 25 
Year Club Banquet. This banquet and recognition program 
is held each year in honor of those employees having 25 
or more years of service. This year's banquet was attended 
by approximately 200 employees and guests. Twenty-
seven Individuals reached the 25 year milestone as of 
August 30, 1997. [n recogn ition of their service, these 
individuals were presented their choice of a gold ring or 
a gold and diamond pin with Western InSignia. The new 
25 Year Club Inductees are as fo llows: 
Doris EJmoft 
Glenda Price 
Barry Steen 
DlIvld Gordon 
WIII~m Brady 
Willie Certer 
Uz Esters 
DorisTyl'H 
Camilla A. Col lins 
Margaret Curtls-Howe 
Sharon DyfWI 
James Flynn 
James W. Grimm 
Richard Hackney 
Cali Kell 
Lally Mllyhelll 
Raymond Mendel 
Ro~rt Otlo 
Unda PI.Ilslnelll 
Norman Tomllzl.:: 
~Ie Wicklander 
Belly Fleta 
DlIrreU Glass 
Jllm~ Worthington 
Betty ThurmM 
Donnie Raines 
Quolyn Houk 
Fad~ties Management 
FllcWtlu Management 
Student Health Service 
Public SlIfety 
Fllcl»1les Manllgemtflt 
F\m::hllslng 
Office of the President 
Graduate Studies 
Modem Languages 
(. In tercultural Studlu 
Philosophy (.. ReUglon 
Academic ServlCi!S 
English 
Sociology 
Physics E. Astronomy 
Comml.lnklltlon f. Bl'O!IdclIsting 
Pl\lk»ophy f., Relglon 
Psychology 
Teacher Education 
Mathematics 
Indl.lstrlill Technology 
Communication (.. Broadcasting 
Fllcl~tles Managtmef1t 
PlintShop 
Agriculture 
Tellcher Educatlon 
Print Shop 
Teacher Education 
We congratulate all members of the 
25 Year Club and extend heartfelt thanks 
for your loyalty, talents, and commitment 
to Western. 
------------------+ 
Results of Health 
Insurance Survey 
During the annual benefits open enroll-
ment process employees were asked to 
complete a survey relating to health 
insurance. The purpose of the survey 
was to collect information on the per-
ceived value of Western's existing health 
insurance program and to gain input for 
future plan changes. The survey was 
completed by 459 employees or 30 per-
cent. Survey results are provided below 
except for information provided in the 
comments section. Anyone who would 
like to review the comments received 
may contact the Department of Human 
Resources . 
Survey Results: 
1. Over the years, I feel that Western has made 
good health insurance coverage available to em-
ployees. 
Strongly Agree 
Agree 
Disagree 
Strongly Disagree 
No Comment 
15.9% 
68.6% 
9.2% 
3.5% 
2.8% 
2. Based on benefit options currently available, I 
feel that Western employees have access to good 
health care coverage at reasonable prices. 
Strongly Agree 
Agree 
Disagree 
Strongly Disagree 
No Comment 
10.9% 
65.8% 
14.2% 
7.0% 
2.2% 
3. I feel that the cost and coverage of Western's 
current health insurance plan is as good or better 
than other area employees. 
Strongly Agree 
AS~ 
Disagree 
Strongly Disagree 
No Comment 
8.7% 
50.1% 
19.4% 
8.9% 
12.9% 
4. I would prefer that major changes in health 
insurance coverage and companies not be made 
each year. 
Strongly Agree 
Ag~ 
Disagree 
Strongly Disagree 
No Comment 
41.4% 
47.7% 
7.8% 
.7% 
2.4% 
5. I feel that the University is looking out for the 
best interest of employees in determining what 
future health insurance programs are to be offered. 
Strongly Agree 10.7% 
A",~ 
Disagree 
Strongly Disagree 
No Comment 
o 
.::-. 
64.9% 
13.7% 
5.0% 
5.7% 
6. If flC(cssary, I am willing to po'y higher premiums 
in order to have my choice of hospitals and physi-
cians. 
Strongly Agree 
AS~ 
Disagree 
Strongly Disagree 
No Comment 
12-9% 
41.0% 
33.3% 
9.8% 
3.0% 
7. I am willing to use a primary care physician 
(gatekeeper) in order to benefit from reduced pre-
miumcost. 
Strongly Agree 
Agree 
Disagree 
Strongly Disagree 
No Comment 
18.7% 
52.1% 
15.5% 
9.6% 
4.1 % 
8. I prefer paying co-payments (for example, S5 
per office visi t; 5100 per hospital admission) rather 
than sharing cost with the insurance company on 
a percentage basis (for example, 80% - 20% cover-
age). 
Strongly Agr('(' 
Agree 
Disagree 
Strongly Disagree 
No Comment 
41.2% 
40.5% 
4.8% 
1.9% 
11.8% 
"'-'-'-'-'-'-'-'-'-'-' 
We consider It 
a pleasure 
to hZlVe :ierved you 
during 1557. 
We wish you Zl 
wonderful holidZlY season 
Zlnd Zl Hew Yenr full of 
hZlpplness :md prosperity. 
The l}uma.n fiesources ~ta.ff 
L. __ ._._._._._._._._.J 
HUMAN RESOURCES STAFF 
Mary Ann McGehee - Human Resources ASSOCiate; Diana Jones - Data Management Associate; Beth Littrell - O((ice Associate; 
Ivy Roberson - Employment Manager; Tammy Adams - Employee Benefits Manager; Ken Burch - Training and Development 
ConsuHant; Cheryl Smith - Compensallon Manager; Tony Glisson - Director 
The information contained in th is newsletter is not to be interpreted as poHcy or to impose obligations on the institution unless specifically stated . 
Rather. the material is designed to communicate genera l information for the use and benefit of Western Kentucky University employees . 
VIsit our Home Page at HTTP:/ wkuwebl .wku.edu/ Dept/ Support/ HR/ - CONNECTIONS is made possible through financial partnerships with 
I 
I Retirement Equities Fund (TIAA CREF) and Variable Annuity Ufe Insurl;lnce Comp8ny (VALlC). 
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